
DISCIPLINARY PROCEDURES
The purpose of disciplinary procedures is to provide a written set of consequences that are the result of non-compliance with ABC Company's Safety Program, as well as OHS legislation. Compliance with health and safety policies, procedures and legislation is a condition of employment with ABC Company.

Discipline is intended to be constructive and an aid in correcting unacceptable conduct or work habits. The failure of any employee to abide by the safety rules, (excluding mandatory rules, which constitute immediate dismissal), will result in the following disciplinary action:
First Occurrence:

Verbal warning noted in personnel file.

Second Occurrence:

Formal written reprimand with copy in personnel file.

Third Occurrence:

Formal written reprimand with copy in personnel file 
and possible suspension.

Fourth Occurrence:

Dismissal

The recurring failure of any direct or indirect subcontractor of this company to conduct themselves in accordance with the safety rules will result in removal from the job-site and the cancellation of their sub-contract agreement.
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